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Proposed Appropriation Language

For necessary expenses of the Office of Inspector General in carrying out the provisions of the
Inspector General Act of 1978, as amended, [$29,000,000] $30,000,000, to remain available until
expended.
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Inspector General Program Direction
Mission Supporting Goals and Objectives

Program Mission
Major statutory responsibilities of the Office of Inspector General (OIG) are to detect and prevent fraud,
abuse, and violations of law and to promote economy, efficiency, and effectiveness in the operations of
the Department of Energy (DOE).  In addition, the President and Congress have directed the OIG to
assume other responsibilities, such as performing financial statement audits, intelligence oversight, and
audit of the operation of the value engineering program in DOE.

The OIG’s goals, objectives, and performance measures follow:

Program Goals
n Conduct statutorily required audits of the Department of Energy to enhance the public’s ability to rely

on the Department’s financial and management systems.

n Conduct performance reviews, which promote the efficient and effective operation of the Department
of Energy’s business lines.

n Conduct investigations to promote efficient and effective Department operations and maintain the
integrity of the Department of Energy’s business lines by aggressively pursuing fraud, waste, and
abuse.

n Conduct inquiries, which assist in fostering public confidence in the Department of Energy.

Program Objectives
n Complete Chief Financial Officers Act (CFO), Government Management Reform Act (GMRA), and

other audits by established due dates.

n Identify and report significant systems' deficiencies, thereby enabling the Department to take
corrective action and demonstrate improved stewardship of public resources.

n Focus performance reviews on those issues and programs having the greatest potential for the
protection or recovery of public resources.

n Conduct oversight, consistent with Executive Order requirements, of the Department’s intelligence
programs.

n Conduct investigations of allegations of violations of criminal and civil Federal law, as well as serious
administrative misconduct, in order to facilitate successful prosecutions and administrative actions
that maximize recovery of public resources and deter future wrongdoing.

n Maintain investigative inter-agency cooperative efforts to combat fraud, waste, and abuse.

n Make recommendations for positive change in Department program operations through the issuance
of administrative reports to management resulting from investigations.
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n Conduct proactive investigative efforts focusing on areas most vulnerable to fraud, waste, and abuse
within the Department.

n Conduct inquiries which enable the Department to hold employees and contractors accountable to the
highest standards of honesty, objectivity, and integrity.

Performance Measures
n Complete required financial statement audits by designated due dates in the law.

n Render an opinion annually on the Department's consolidated financial statements, system of internal
controls, and compliance with laws and regulations.

n Coordinate, at least annually, with Department management and other interested parties to identify
and prioritize audit opportunities each fiscal year.

n Complete at least 60 percent of audits planned for the year and replace those audits not started with
more significant audits, which identify time-sensitive issues needing review.

n In 90 percent of open audits, consider past audit work to determine if the Department has taken
corrective action on audit recommendations.

n Complete 90 percent of all audits within 12 months to provide timely information to Department
management.

n Develop a strategic and annual plan for a Technology Audits unit comprised of auditors with
specialized skills and training in the audit and analysis of information systems.

n Plan and conduct reviews based on assessment of risk of, or benefit to, key Department programs.

n Improve internal Offices of Audit Services and Inspections processes in order to more effectively and
efficiently manage high profile, sensitive, and priority reviews.

n Reduce by 5 percent the time required to complete programmatic inspections that promote more
efficient and effective Department operations.

n Provide quarterly OIG intelligence oversight reports to the Intelligence Oversight Board within
required time frames.

n Obtain 75 percent acceptance rate on criminal and civil cases formally presented for prosecutorial
consideration.

n Obtain judicial and/or administrative action on 35 percent of all cases in open status during the fiscal
year.

n Improve internal Office of Investigations processes in order to more effectively and efficiently manage
high-profile, sensitive, and priority investigations.

n Ensure 25 percent of all cases open during the fiscal year are task force/joint agency investigations.

n Obtain a 90 percent management compliance rate for recommendations made in administrative
reports issued to the Department during the fiscal year.

n Establish a baseline for measuring the success of previously established mechanisms for tracking and
reporting on notable and major positive change to Department programs and operations that resulted
from Office of Investigations administrative reports to management.
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n Develop and implement comprehensive computer crimes awareness briefings throughout the
Department, and represent the OIG in existing multi-agency computer crime task force initiatives
aimed at the prevention and detection of computer crimes.

n Initiate a proactive investigative effort of the Department’s grant program, utilizing the profile of
known grant fraud “indicators.”

n Decrease the average number of days to process mismanagement, integrity and abuse allegations by 5
percent, thereby assisting management through more timely resolution of complaints.

n Refer 80 percent of allegations to management within 14 days of the case being initiated after a
referral decision has been made.

Significant Accomplishments and Program Shifts
FY 1998 Accomplishments

n Issued 91 audit reports with a potential dollar impact of $596,232,072, compared to 80 reports and
$270,327,259 for FY 1997.  These reports provided a series of recommendations designed to
improve and enhance the operation of DOE.

n Met the requirements of the Chief Financial Officers (CFO) Act of 1990 and the Government
Management Reform Act of 1994, which included issuing the report on the “Audit of the U.S.
Department of Energy’s Consolidated Financial Statements For Fiscal Year 1997,” February 26,
1998.  The consolidated financial statements audit is a yearly requirement which is unprecedented in
its scope and resource demands on the OIG.

n Found that the Department did not effectively implement existing procedures or establish other
monitoring procedures to ensure that grantees fulfill their grant obligations.  As a result, many
grantees did not provide final technical and/or financial reports.  At the five procurement offices
audited, the OIG projected that the Department had not received final deliverables on 718 inactive
grants valued at about $232 million.  In other cases, officials inappropriately extended performance
periods so that the grant instrument would continue to be classified as active.

n Found that the Department had not resolved previously reported OIG concerns when the OIG
determined that over 850 contractor employees were currently working at Headquarters at an
estimated cost of $76 million.  The Department did not effectively manage the use of field contractor
employees assigned to Headquarters and other Federal agencies.

n Disclosed in an audit of 12 major contractors that the Department did not adjust the fee bases of the
major contractors to reflect actual managerial and technical effort associated with the oversight of
subcontractors.  As a result, major contractors were paid fees for the administration of subcontracts
as well as $34 million in fees for the subcontractors’ effort.

n Found that the Department generally did not dispose of low-level and low-level mixed waste as cost-
effectively as possible.  Most Department facilities stored large quantities of waste on-site, and
disposals of low-level waste were often not cost-effective.  In addition, the Department built low-
level waste disposal facilities at Savannah River and Oak Ridge, at a cost of $27.1 million, even
though off-site disposal would have been more cost-effective.

n Contributed audit resources to the Chief Information Officer’s (CIO) review of Year 2000 (Y2K)
issues.  The OIG participated in scheduled compliance reviews and  commented on the resulting
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reports for the Savannah River Operations Office, the Nevada Operations Office, the Office of
Nonproliferation and National Security, and the Office of the Chief Financial Officer.  In addition, the
OIG reviewed site reports for the Albuquerque and Richland Operations Offices and discussed these
reports with CIO staff.

n Opened 99 new investigations and referred 48 investigations to the Department of Justice for
prosecutive action and 37 investigations to DOE management for positive change.  Investigative
results include: 10 indictments; 10 convictions; 25 debarments/suspensions; over $3 million in fines,
settlements, and recoveries; 101 positive recommendations to management; and 16 administrative
disciplinary actions.

n Opened 22 task force/joint agency investigations involving major program areas, including
environmental, procurement, grant, and other sensitive case activities.

n Discovered that two supervisory employees of a Department subcontractor performing a demolition
project had stolen copper and sold it to a metals dealer for over $25,000 in cash.  OIG agents
recovered stolen copper valued at over $44,000 along with the $25,000 in cash.  Both employees
pleaded guilty, were sentenced and fined, and were debarred for three years.  The investigation also
identified deficiencies in the Department’s contractor safeguards and property accountability system.
The Department took several corrective actions.

n Conducted an investigation as a result of a company voluntarily notifying the OIG that it had
mischarged time on an Energy Information Administration contract and other Government contracts
with several agencies.  The company disclosed approximately $25,000 in questionable charges.  The
mischarging involved at least one company employee who was terminated and who then filed a Qui
Tam suit under the False Claims Act asserting that a company supervisor had directed the
mischarging.  An OIG investigation confirmed the time mischarging and revealed additional time
mischarging by the company supervisor with other employees.  The company entered into a $425,000
civil settlement agreement on the Qui Tam.

n Conducted an investigation that determined that a contractor employee (buyer) made unauthorized
modifications to a vendor’s purchase orders in return for kickbacks.  The vendor received an
overpayment of $153,115.  The buyer and a vendor official pled guilty, were both ordered to pay over
$111,000 in restitution, and were sentenced.  The vendor company also agreed to pay $29,000 to
settle a Civil False Claims Act action.  The vendor company and two owners of the vendor company
were debarred from Government contracting for 3 years.

n Issued 20 inspection reports, and management implemented 58 inspections recommendations to
improve operations of the Department.  Resolved 42 percent of the existing caseload of alleged
reprisal against contractor employees.

n Reported quarterly to the Intelligence Oversight Board, as required by Executive Order 12863,
“President’s Foreign Intelligence Advisory Board,” and continued oversight of the Department’s
intelligence activities in accordance with Executive Order 12333, “United States Intelligence
Activities.”

n Reviewed and analyzed complaints received by the OIG regarding possible fraud, waste, abuse, and
mismanagement to determine the appropriate course of action.  In addition to initiating audits,
investigations, and inspections regarding certain of these complaints, the OIG referred 207 allegations
to DOE management and other governmental agencies for appropriate action.  Improvements
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resulting from these referrals included enhanced controls over the use of government credit cards and
property disposal.  In addition, management took four personnel actions on referred matters.

n Participated in an interagency assessment of the Internal Revenue Service (IRS) Inspection Service.
The report identified opportunities to enhance the effectiveness of the Inspection Service, particularly
in the areas of independence, public reporting of both audit results and accounting for investigative
results, and the process of managing complaints in the IRS.

FY 1999/2000 Planned Objectives

n Meet the requirements of the Chief Financial Officers (CFO) Act of 1990 and the Government
Management Reform Act (GMRA) of 1994 for audited Department financial statements.  Include
audit results in performance audits of the Department’s primary functions and facilities.

n Focus performance reviews on those issues and programs having the greatest potential for the
protection or recovery of public resources.

n Perform at least one performance review per year at major Department facilities, specifically Los
Alamos, Livermore, and Berkeley Laboratories, with annual obligations of approximately $2.4 billion,
in FY 1999, and at Sandia, Brookhaven, and Argonne Laboratories in FY 2000.

n Audit for economy and efficiency the Department’s efforts in work force restructuring and economic
development, environmental programs, the implementation of performance based contracting, and
realignment initiatives (including streamlining organizational structure and flow).

n In FY 1999 develop a strategic and annual plan for, and begin development of, a Technology Audits
unit comprised of auditors with specialized skills and training in the audit and analysis of information
systems.  In FY 2000 continue to develop and equip the unit and achieve full implementation.

n Conduct investigations of allegations of violations of criminal and civil Federal law, as well as serious
administrative misconduct, in order to facilitate successful prosecutions and administrative actions
that maximize recovery of public resources and deter future wrongdoing.

n Maintain investigative inter-agency cooperative efforts to combat fraud, waste, and abuse.

n Make recommendations for positive change in Department program operations through the issuance
of administrative reports to management resulting from investigations.

n Conduct proactive investigative efforts focusing on areas most vulnerable to fraud, waste, and abuse
within the Department.

n In FY 1999 begin development of a computer crimes unit comprised of Federal agents who possess
the specialized skills necessary to proactively and reactively investigate the highly complex computer
crimes within the Department.  In FY 2000 continue to develop and equip the unit, develop and
implement comprehensive computer crimes awareness briefings throughout the Department, and
represent the OIG in existing multi-agency computer crime task force initiatives aimed at the
prevention and detection of computer crimes.

n In FY 1999 establish a methodological profile of known grant fraud “indicators” for use in identifying
areas of vulnerability within the Department’s grant program, utilizing data from previously successful
cases.  In FY 2000 use the profile to initiate proactive investigations of the grant program.
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n Inspect allegations of waste or mismanagement that have high visibility with Department senior
managers, Congress and the public, and continue to review management systems issues that are
identified during administrative allegation reviews.

n Establish a multidisciplinary unit capable of quickly responding to sensitive issues or allegations
involving high visibility/critical programs or the integrity of senior Departmental officials.

n Manage the system by which Hotline allegations are referred to Department management or other
agencies for appropriate action.

n Report quarterly to the Intelligence Oversight Board, as required by Executive Order 12863,
“President’s Foreign Intelligence Advisory Board,” and continue oversight of the Department’s
intelligence activities in accordance with Executive Order 12333, “United States Intelligence
Activities.”

n Conduct reviews of the Department’s security activities.

Program Shifts

n The OIG is a revenue-positive, “level of effort” organization which, during FY 1998, identified
attainable economies and efficiencies which have provided a positive dollar impact of approximately
$4.4 million per audit employee per year.  Thus, funding at the FY 2000 requested level should result
in significant returns to the taxpayers.

n Numerous supplemental requirements have been imposed on the OIG in recent years, reducing the
OIG’s discretion to pursue some missions under the Inspector General Act of 1978, as amended.  For
example:

4 The Chief Financial Officers Act of 1990 and Government Management Reform Act of 1994
require audit of the Department’s financial statements;

4 Executive Order 12863, “President’s Foreign Intelligence Advisory Board,” requires at least
quarterly and “as necessary or appropriate” reporting to the Intelligence Oversight Board;

4 Appropriations report language creating the Department’s Working Capital Fund requires an
annual OIG audit of the Fund;

4 OMB Circular 131 requires the OIG to audit the Department’s value engineering program;

4 The Intelligence Community Whistleblower Protection Act of 1998 requires the OIG to review
complaints filed by intelligence community complainants, and to communicate with Congress, the
Secretary, and the complainants regarding such concerns.

n This trend of placing additional mandates on the OIG appears to be continuing.  For example,
Congress has been considering proposed amendments to the Government Performance and Results
Act, which will require extensive OIG review of Department performance plans and reports.



        Funding Schedule

       (dollars in thousands, whole FTEs)
FY 1998 FY 1999 FY 2000 $ Change % Change

Washington - HQ
         Salaries and Benefits...… .................................…3,786 4,039 4,160 121 3.0%
         Travel........................… … ......… … .............................200 226 227 1 0.4%
         Support Services.....… … .......................................334 434 466 32 7.4%
         Other Related Expenses.................................. 866 766 855 89 11.6%
Total, Washington - HQ.… ................… ......................5,186 5,465 5,708 243 4.4%
Full Time Equivalents… ...… ...… .................................. 43 47 46 -1 -2.1%

Field Services
         Salaries and Benefits...… .................................…2,681 2,924 2,984 60 2.1%
         Travel........................… … ......… … .............................142 163 164 1 0.6%
         Support Services.....… … .......................................237 314 335 21 6.7%
         Other Related Expenses.................................. 614 553 615 62 11.2%
Total, Field Services..… ................… ...................... 3,674 3,954 4,098 144 3.6%
Full Time Equivalents… ...… ...… .................................. 31 34 33 -1 -2.9%

Germantown
         Salaries and Benefits...… .................................…3,391 3,612 3,707 95 2.6%
         Travel........................… … ......… … .............................179 202 204 2 1.0%
         Support Services.....… … .......................................300 388 416 28 7.2%
         Other Related Expenses.................................. 776 684 765 81 11.8%
Total, Germantown… … … … ....… ................… ......................4,646 4,886 5,092 206 4.2%
Full Time Equivalents… ...… ...… .................................. 39 42 41 -1 -2.4%

Chicago
         Salaries and Benefits...… .................................… 552 602 543 -59 -9.8%
         Travel........................… … ......… … .............................29 34 30 -4 -11.8%
         Support Services.....… … ....................................... 49 65 61 -4 -6.2%
         Other Related Expenses.................................. 32 19 28 9 47.4%
Total, Chicago.… ..… … ...… ...............… ...................... 662 720 662 -58 -8.1%
Full Time Equivalents… ...… ...… .................................. 6 7 6 -1 -14.3%

Cincinnati
         Salaries and Benefits...… .................................… 552 516 271 -245 -47.5%
         Travel........................… … ......… … .............................29 29 15 -14 -48.3%
         Support Services.....… … ....................................... 49 55 31 -24 -43.6%
         Other Related Expenses.................................. 32 16 14 -2 -12.5%
Total, Cincinnati… … ....… ................… ...................... 662 616 331 -285 -46.3%
Full Time Equivalents… ...… ...… .................................. 6 6 3 -3 -50.0%
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        (dollars in thousands, whole FTEs)
FY 1998 FY 1999 FY 2000 $ Change % Change

Oak Ridge
         Salaries and Benefits...… .................................…2,129 2,150 2,351 201 9.3%
         Travel........................… … ......… … .............................113 120 129 9 7.5%
         Support Services.....… … .......................................189 231 264 33 14.3%
         Other Related Expenses.................................. 122 68 121 53 77.9%
Total, Oak Ridge… … … … ................… ...................... 2,553 2,569 2,865 296 11.5%
Full Time Equivalents… ...… ...… .................................. 24 25 26 1 4.0%

Princeton
         Salaries and Benefits...… .................................… 473 516 543 27 5.2%
         Travel........................… … ......… … .............................25 29 30 1 3.4%
         Support Services.....… … ....................................... 42 55 61 6 10.9%
         Other Related Expenses.................................. 27 16 28 12 75.0%
Total, Princeton… … … … ................… ...................... 567 616 662 46 7.5%
Full Time Equivalents… ...… ...… .................................. 5 6 6 0 0%

Savannah River
         Salaries and Benefits...… .................................…1,104 1,032 904 -128 -12.4%
         Travel........................… … ......… … .............................58 58 50 -8 -13.8%
         Support Services.....… … ....................................... 98 111 102 -9 -8.1%
         Other Related Expenses.................................. 63 33 47 14 42.4%
Total, Savannah River.… ................… ...................... 1,323 1,234 1,103 -131 -10.6%
Full Time Equivalents… ...… ...… .................................. 13 12 10 -2 -16.7%

Pittsburgh
         Salaries and Benefits...… .................................… 867 860 904 44 5.1%
         Travel........................… … ......… … .............................46 48 50 2 4.2%
         Support Services.....… … ....................................... 77 92 102 10 10.9%
         Other Related Expenses.................................. 50 27 47 20 74.1%
Total, Pittsburgh… … ...… ................… ...................... 1,040 1,027 1,103 76 7.4%
Full Time Equivalents… ...… ...… .................................. 10 10 10 0 0%

Albuquerque
         Salaries and Benefits...… .................................…2,208 2,494 2,622 128 5.1%
         Travel........................… … ......… … .............................117 139 144 5 3.6%
         Support Services.....… … .......................................196 268 294 26 9.7%
         Other Related Expenses.................................. 127 79 135 56 70.9%
Total, Albuquerque… ..… ................… ...................... 2,648 2,980 3,195 215 7.2%
Full Time Equivalents… ...… ...… .................................. 25 29 29 0 0%
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        (dollars in thousands, whole FTEs)
FY 1998 FY 1999 FY 2000 $ Change % Change

Denver
         Salaries and Benefits...… .................................… 789 946 1,085 139 14.7%
         Travel........................… … ......… … .............................42 53 60 7 13.2%
         Support Services.....… … ....................................... 70 102 122 20 19.6%
         Other Related Expenses.................................. 45 30 56 26 86.7%
Total, Denver… … … … ..… ................… ...................... 946 1,131 1,323 192 17.0%
Full Time Equivalents… ...… ...… .................................. 9 11 12 1 9.1%

Idaho Falls
         Salaries and Benefits...… .................................… 710 688 723 35 5.1%
         Travel........................… … ......… … .............................38 38 40 2 5.3%
         Support Services.....… … ....................................... 63 74 81 7 9.5%
         Other Related Expenses.................................. 41 22 37 15 68.2%
Total, Idaho Falls… … .… ................… ...................... 852 822 881 59 7.2%
Full Time Equivalents… ...… ...… .................................. 8 8 8 0 0%

Las Vegas
         Salaries and Benefits...… .................................… 315 258 181 -77 -29.8%
         Travel........................… … ......… … .............................17 14 10 -4 -28.6%
         Support Services.....… … ....................................... 28 28 20 -8 -28.6%
         Other Related Expenses.................................. 18 8 9 1 12.5%
Total, Las Vegas… … ..… ................… ...................... 378 308 220 -88 -28.6%
Full Time Equivalents… ...… ...… .................................. 4 3 2 -1 -33.3%

Livermore
         Salaries and Benefits...… .................................… 867 946 904 -42 -4.4%
         Travel........................… … ......… … .............................46 53 50 -3 -5.7%
         Support Services.....… … ....................................... 77 102 102 0 0.0%
         Other Related Expenses.................................. 50 30 47 17 56.7%
Total, Livermore… … … .… ................… ...................... 1,040 1,131 1,103 -28 -2.5%
Full Time Equivalents… ...… ...… .................................. 10 11 10 -1 -9.1%

Los Alamos
         Salaries and Benefits...… .................................… 473 516 543 27 5.2%
         Travel........................… … ......… … .............................25 29 30 1 3.4%
         Support Services.....… … ....................................... 42 55 61 6 10.9%
         Other Related Expenses.................................. 27 16 28 12 75.0%
Total, Los Alamos… … … .................… ...................... 567 616 662 46 7.5%
Full Time Equivalents… ...… ...… .................................. 5 6 6 0 0%
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        (dollars in thousands, whole FTEs)
FY 1998 FY 1999 FY 2000 $ Change % Change

Richland
         Salaries and Benefits...… .................................… 631 774 814 40 5.2%
         Travel........................… … ......… … .............................33 43 45 2 4.7%
         Support Services.....… … ....................................... 56 83 91 8 9.6%
         Other Related Expenses.................................. 36 25 42 17 68.0%
Total, Richland… … … ..… ................… ...................... 756 925 992 67 7.2%
Full Time Equivalents… ...… ...… .................................. 7 9 9 0 0%

Total Inspector General
         Salaries and Benefits...… .................................…21,528 22,873 23,239 366 1.6%
         Travel........................… … ......… … .............................1,139 1,278 1,278 0 0.0%
         Support Services.....… … .......................................1,907 2,457 2,609 152 6.2%
         Other Related Expenses.................................. 2,926 2,392 2,874 482 20.2%
Subtotal, Program Direction.................................. 27,500 29,000 30,000 1,000 3.4%
         Use of Prior-Year Balances..… ....… .… ..… 0 0 0 0 0%
Total, Program Direction… ......… … … .....… .… ... 27,500 29,000 30,000 1,000 3.4%
Full Time Equivalents… .… ...… … ................................. 245 266 257 -9 -3.4%
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          Support Services

                         (dollars in thousands)
FY 1998 FY 1999 FY 2000 $ Change   % Change

 Management Support Services
       Consulting Services..… … … … … … … 1,200 1,750 2,012 262 15.0%
       ADP Support… … … ..… … … … ...… … .. 700 700 590 -110 -15.7%
       Administrative Support Services… .... 7 7 7 0 0%
Total, Management Support Services… . 1,907 2,457 2,609 152 6.2%
        Use of Prior-Year Balances… ..… … .. 0 0 0 0 0%
Total, Support Services… … ...… … … … … 1,907 2,457 2,609 152 6.2%

     Other Related Expenses

  (dollars in thousands)
FY 1998 FY 1999 FY 2000 $ Change   % Change

      
Working Capital Fund....… … … … … … … … … .. 1,691 1,667 1,680 13 0.8%
Training...… ..… … … … ...… … … … … … ...… … … … … . 140 160 160 0 0%
Other  a… .....… … … .… … … … … … … … … … … … … ..1,095 565 1,034 469 83.0%
Subtotal, Other Related Expenses… .… … 2,926 2,392 2,874 482 20.2%
       Use of Prior-Year Balances...… .… … 0 0 0 0 0%
Total, Other Related Expenses… ....… .… 2,926 2,392 2,874 482 20.2%

          a Includes ADP hardware and software, contract close-out costs, employee relocations, office supplies, etc.

Office of Inspector General/Program Direction
FY 2000 Congressional Budget
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                            Detailed Program Justification

Salaries and Benefits

Required for net increase in salaries and benefits due to pay raise
and base salary increases.  Per IG Act, the OIG employs
auditors, investigators, and inspectors to detect and prevent
fraud, abuse, and violations of law and to promote economy,
efficiency, and effectiveness in the operations of the
Department… … … … … … … … … … … … … … … … … … … … .

Travel

Travel is a critical requirement due to the nature of the OIG’s
work.  Required to make first-hand observations of conditions
and review original records at DOE sites; conduct interviews;
follow up on leads; meet with subjects, witnesses, and U.S.
Attorneys; appear in court; etc… … … … … … … … … .… … … ..

Support Services

Required primarily for ADP services, and for contractor
expertise, which is needed for financial statement audits
required by the CFO Act and GMRA, and for technical
expertise (e.g., actuaries, computer system specialists,
petroleum engineers) which could not cost-effectively be
maintained in-house.  FY 2000 reflects a 15 percent escalation
in the contract’s negotiated labor rates consistent with industry
practices… … … … … … .… … … … … … … … … … … … … … … ..

Other Related Expenses

Required primarily for OIG contributions to the DOE Working
Capital Fund, and for such basic support needs as ADP
equipment and software, contract close-out costs, employee
relocation expenses, and training, which is critical for OIG staff
to maintain required levels of proficiency and comply with the
IG Act by meeting GAO training requirements published in the
Government Auditing Standards, 1994 Revision… … .… … … ...

Total, Program Direction… … … … … … … … … … … … … … … ..

                       (dollars in thousands)
   FY 1998     FY 1999     FY 2000

      21,528

  

    22,873

  

   23,239

    1,139

  

        1,278

  

       1,278

     1,907      2,457      2,609

     2,926      2,392      2,874

      27,500       29,000       30,000
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Explanation of Funding Changes from FY 1999 to FY 2000

Salaries and Benefits
Salaries/Benefits increases due to pay raise and base salary increases, partially offset by
decrease of 9 FTEs............................................… … … … … … … .................… … … … ....

Travel
Travel remains the same due to staffing decrease of 9 FTEs being offset by inflation and
increased travel requirements for specialized work units described below… … … … … ...

Support Services
Support Services increases due primarily to 15 percent escalation in contract negotiated
labor rates consistent with industry practices, partially offset by ADP savings as a result of
discontinuing off-site database management systems and enhancing in-house
capabilities.....................................................................................… … … … … … … … …

Other Related Expenses

Other Related Expenses increases due to the need to continue to develop and equip
specialized work units to audit ADP systems and data, and to investigate computer-related
crimes.  These units will require Pentium II class systems with compatible hardware and
peripherals, which will be utilized nationally by agents and auditors to address targeted
encryption capability, data retrieval, duplication analysis, and applications that will assist in
interpreting computer crime efforts targeting UNIX, LINUX, and NOVELL operating
systems, vulnerability testing, application control reviews, and financial statement
auditing… … … … … … … … … … … … … … … … … … … … … … … … … … … … … … ..

Total Funding Change, Program Direction… … … … … … … … … … … … … … … … … .

+366

0

+152

+482
+1,000

FY 2000 vs
FY 1999
($000)
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Department of Energy
FY 2000 Congressional Budget Submission

Estimates For Historically Black
Colleges And Universities

Inspector General
(Dollars in Thousands)

FY 1998    FY 1999    FY 2000
Appropriation/Decision Unit   Name of HBCU     BA             BA         Request

          (if known)

Inspector General     None         --                  --                   --

Program Contact:

Name: Jenise Fonville-Noels
Telephone:        586-0679
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